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TE2EEIVEE (MI)

S TLUEEX ( Motivational Interviewing, MI )
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1. 3Z[EIE ( Express Empathy )

2. S5fRZEZFEX ( Develop Discrepancy )
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3. R F Rt ( Avoid Argumentation )

4. B1PH 713 EE ( Roll with Resistance )

5. 21 5B ERXEE ( Support Self-efficacy )
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B ( Affirmation )
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AR TCEEEE ( Reflective Listening )
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2 ( Summary )
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